Appendix 1: Method description

This section contains a detailed description of how we went about identifying, screening,
compiling and finally analysing the articles. The method description is followed by appendices
showing inclusion and exclusion criteria, search strings, template for article compilation, table of

included articles and table of excluded full texts.

There are different types of literature reviews with different focuses and approaches. The

conduct of this review can be likened to what is known as a "rapid review", which is
characterised by systematisation but does not claim to identify all relevant publications in the area
of focus [9]. Our focus was on compiling and thematising the results of the articles, and to ensure
the quality of the articles, only scientifically reviewed articles were included in the knowledge

synthesis. Thus, no book chapters or other types of literature were included.

Search strings

Since the task of compiling the knowledge synthesis took place in parallel with a survey study
carried out by the Swedish Agency for Work Environment Expertise, the project began with a
number of meetings between the process manager, researchers and information specialist to
discuss the assignment and its purpose and research questions. This was also when the work of
formulating search strings began, and it was decided to divide the searches into two parts as the
assignment covers two research questions. Along the way, the responsible information specialist
conducted a test search that resulted in a strong preponderance of medical articles. The search
phrases were then revised and tested again, after which decisions on search strings were made in
a dialogue between the researchers, information specialist and process manager. With the search
strings, we wanted to capture articles that highlighted work environment management in relation
to company size in the business sector, or articles that highlichted work environment
management in relation to work organisation in the business sector. The final literature searches
were conducted by the information specialist in April 2022 in the databases Web of Science,
Scopus, Psycinfo, Socindex and Business Source Complete (see Appendix 3). The information
specialist adapted the search phrases to the different databases. The searches were limited to

include scientifically reviewed articles in English from 2000 to 2022.



To identify articles published in Swedish, a search for the term “arbetsmiljdarbete” was
conducted in the database Libris. This search resulted mainly in book articles and no texts were
included from the search. However, this should not be interpreted as meaning that there are no

articles published in Swedish.

Inclusion and exclusion criteria

We searched for articles that examine how work environment management is conducted. To
identify as many as possible, the search strings were broad and included both health and safety
and work environment management. Based on the purpose and research questions, inclusion and
exclusion criteria were developed using the PEO model (see Appendix 2). P stands for
population, participant or problem, E stands for exposure and O stands for outcome. Inclusion
and exclusion criteria were formulated specifically for each research question, but common to
both questions was that the studies should investigate organisations in the business sector and be
of relevance in a Swedish context. Articles were also included if they examined both business and
public sector organisations, but otherwise articles examining the public sector were excluded. In
order to assess relevance to the Swedish context, we started with articles that covered contexts
with work environment legislation similar to Sweden's (but we chose to have an open approach,
which included other Nordic countries and countries in Western Europe), as well as articles that
dealt with themes that are also discussed in the Swedish context. Thus, individual articles from
contexts that differ significantly from the Swedish, such as the USA and Iran, have been
included. Studies conducted in Asia, Africa and South America have been excluded. For research
question 1, which concerns work environment management in relation to company size, articles
that examined work environment management in business organisations and that clearly
discussed the significance of the results specifically linked to company size were included. In
addition, studies investigating the above aspects in small companies and studies on occupational
health services were of particular interest, based on the terms of reference. Common reasons for
excluding articles were that they did not have sufficient focus on company size and that they
dealt with the development of methods or the testing of tools.

Research question 2 deals with work environment management in relation to work
organisation in the business sector. We included articles that dealt with the correlation between

the company's organisation of its work environment management (e.g. whether it was



proactive/reactive, systematic, based on employee participation) and the company's general work
organisation, i.e. the way the work is planned, organised and managed.

Common reasons for excluding articles were that the studies examined public sector
organisations and that they dealt with method development or information on medical treatment.
The search results were less clearly linked to the research question than with the first research
question. We chose to include more articles in the first screening in order to read the texts in
their entirety. Several articles were subsequently excluded in the final screening after the full text

reading.

Screening of articles

The searches resulted in 1,693 hits for research question 1 and 1,435 hits for research question 2.
These articles were imported into Rayyan, a tool used for literature reviews [64]. Article screening
took place in two steps, with each research question handled separately. In a first step, duplicates
were removed and then the remaining 996 and 1,018 articles were scanned based on title and
abstract according to the inclusion and exclusion criteria. The texts were sorted in the categories
included, excluded and maybe. The articles categorised as maybe were discussed within the research
team to reach a joint decision on either inclusion or exclusion. During the initial scan, 45 articles
were included for research question 1, which means that 951 articles were excluded. For research
question 2, 139 articles were included, while 879 articles were excluded.

Both the included and the excluded articles were then exported to the reference management
system RefWorks for further processing. Two articles that were included in the initial scan could
not be identified after an order from the library, resulting in these articles being excluded. The
remaining articles were downloaded in full text. Three articles overlapped and were included in
both searches. These articles were Banwell et al. [34], S6rensen et al. [19] and Zwetsloot et al.

[18].

Analysis and processing

The material was processed and analysed separately for each research question. The articles
included after the screening process were read in their entirety and summarised in tabular form
according to a compilation template (see Appendix 4). The template included the main content,
country, industry, company size, method, theory, results and practical tips emphasising the

results. When the articles were compiled, parts of the research team went through the compiled



material to make a final judgement on whether the articles should be included or excluded.
During the full text reading, 14 articles were eliminated for the first research question, in most
cases because they dealt with method development rather than investigating how work
environment management was carried out, or because they were not deemed sufficiently relevant
in a Swedish context.However, most articles linked to the first research question on company size
highlighted work environment management in relation to company size and were thus included.

For research question 2, articles were included if they dealt with how work environment
management in the business sector is carried out and also linked this to some aspect of work
organisation in general, while articles that only more indirectly touched on work environment
management were excluded. For example, an article written by Hannif et al. [65] was excluded
because it touched on the importance of a supportive culture to combat negative effects on
health and well-being but did not relate this to work environment management in a direct way.
This somewhat stricter interpretation of the criteria resulted in several articles being excluded in
this phase. This resulted in the exclusion of 117 articles forresearch question 2. The exclusions
were largely due to the same reasons as mentioned for research question 1 and to an unclear link
between work environment management and work organisation. Ultimately, 53 articles were
included in the knowledge synthesis, of which 31 articles relate to the first research question and
22 articles to the second.

Since the focus of the knowledge synthesis was to identify the results of previous studies
without a theoretical basis, conventional content analysis [10] was judged to be the most suitable
method of analysis. The compiled material was read separately by members of the research team,
who made manual notes on the results of the studies. The researchers then met and compared
notes and sorted the articles according to the preliminary categories. The process also involved
reading through articles in which there were ambiguities and took place in several rounds.
Similarities and differences between the categories were then discussed, which finally led to the
identification of the main themes of the report. The terms health and safety, ergonomics and safety,
among others, were used for work environment/work environment management. We chose to
discuss these concepts as health and safety or work environment management, depending on
how they are used, and in some cases provided clarification on the context in which the study
was conducted. Articles within the theme bealth promotion initiatives used the terms workplace health

management or workplace health promotion.



When reading through the articles' results for the first research question on work environment
management in relation to company size, two different tracks were identified based on different
perspectives on the implementation of work environment management. Both tracks concern
how work environment management is carried out, but while the articles categorised under
systematics and compliance are based on the meaning of legislation and regulations, the articles
categorised under health promotion initiatives are based on how work environment management is
carried out with a focus on maintaining or strengthening health in the workplace. Under these
themes, the articles were sorted according to whether they compared based on company size,
included small companies or dealt with external support from occupational health service
providers.

When analysing the material related to the second research question on work organisation,
which thus did not focus on company size, the following themes were identified: learning culture,
cooperation and support; participation and involvement in change processes. The categorisation of material
under these themes is based on the main content of the articles. This means, for example, an
article that somewhat examines safety culture but mainly discusses learning is categorised under
the theme learning.

To summarise, the following themes were identified within the framework of research
question 1: systematics and compliance and health promotion initiatives. For research question 2, the
identified themes were learning culture, cooperation and support, and participation and involvement in change

processes.



Appendix 2: Inclusion and exclusion criteria

Work environment management in relation to company size

Inclusion Exclusion
Population Studies examining business Studies examining public sector
sector organisations organisations
Studies dealing with Studies on occupational
wortkplaces/organisations groups/groups of employees or
individuals
Exposure Studies dealing with how work Studies on health that do not relate
environment management is to organisation/workplace
conducted and also compare Studies examining the work
company size or highlight environment
small companies, as well as . .
Studies on work environment
studies that also highlight
management that are not related to
initiatives by occupational ) .
company size/organisation
health services . . _ .
Studies on interventions linked to
individuals and not to workplace
size
Studies dealing with working life at
a general level
Studies analysing causes of
accidents
Outcome Studies relevant in a Swedish Studies that are not relevant in a

context

Studies that clearly discuss the
results linked specifically to

company size

Swedish context

Studies that provide advice on

specific medical treatment




Studies the provide advice and

recommendations

Studies that develop methods,

models or interventions

Work environment management in relation to work organisation

Inclusion Exclusion
Population Studies examining business sector Studies examining public sector
organisations companies/organisations
Studies dealing with Studies dealing with
wortkplaces/organisations occupational groups or
industries at a general level
Studies focusing on the
situation of individuals
Exposure Studies dealing with how work Studies on interventions linked
environment management is to individuals and not to the
conducted and that also highlight workplace
aspects of work organisation, Studies that identify risks
such as planning and leadin . .
p & & Studies on work design
learning, technology adaptation, . . . .
) _ Studies dealing with working
innovation and development )
life at a general level
Studies that also highlight o o
S ' Studies investigating the
initiatives by occupational health o
_ incidence of
services _ _ .
accidents/occupational diseases
Studies on health that do not
relate to
organisation/workplace
Studies on work organisation
that do not highlight work
environment management
Outcome Studies relevant in a Swedish Studies that are not relevant in




context

Studies highlighting the
organisation's work environment
management in relation to work
organisation (fully or in part)
Studies the provide good advice

and recommendations

a Swedish context

Studies that provide advice on

specific medical treatment

Studies resulting in the
development of an intervention

or model




Appendix 3: List of search strings

Limitations: Years: 2000-2022, Source type: Peer-reviewed articles and reviews, Language:
English, Search Fields: Title, abstract, keywords

Dates of searches:

Psycinfo, Socindex and Business Source Complete: 21 April 2022

Web of Science and Scopus: 22 April 2022

Search block

S1: “health and safety” OR “safety and health” OR "health-promoting leadership" OR
"health-promoting workplace" OR “occupational health service*”” OR “safety climate” OR
“safety culture*” OR “safety management®” OR “systematic work environment” OR “work
environment intervention*” OR “work environment management” OR “workplace health
management” OR “workplace safety” OR OHS OR OHSM OR OSH OR “healthy work

environment®” OR ergonomic*

S2: “company size*” OR “enterprise size*”” OR “firm size*” OR “business size*” OR
“organization size*” OR “organisation size*” OR “industry size*” OR “firm-level” OR
“medium-sized enterprise*” OR “medium-sized compan*” OR “medium-sized firm*” OR
“medium-sized organization” OR “medium-sized organisation*”” OR “medium-sized
industr*” OR “medium-sized business*” OR “micro business*” OR “micro enterprise*”
OR “micro firm*” OR “micro compan*” OR “micro industr*” OR “micro organisation*”
OR “micro organization*” OR “private enterprise*” OR “private compan*” OR “private
firm*” OR “private industr®*” OR “private organization®” OR “private organisation*” OR
“private business*” OR “small compan*” OR “small enterprise*” OR “small firm*” OR
“small industr*” OR “small business*” OR “small organisation®*” OR “small
organization®” OR “small-scale enterprise*” OR “small-scale industr*” OR “small medium
sized enterprise®*” OR “small medium sized compan®*” OR “small medium sized firm*” OR
“small medium sized organization*”” OR “small medium sized organisation*” OR “small
medium sized business*” OR “small medium sized industr*” OR “small-to-medium

enterprise®*” OR “small-to-medium compan*” OR “small-to-medium firm*” OR “small-to-




medium organization®” OR “small-to-medium organisation*” OR “‘small-to-medium

business*” OR “small-to-medium industr*”

S3: ”work organisation*” OR “work organization*” OR “work flexibility” OR “learning
organisation®*” OR “learning organization®*” OR “competence development” OR
“organisational model*” “organizational model*” OR “‘agile organisation*”” OR “agile
organization®” OR organisational structure*” OR “organizational structure*” OR socio-
technolog® OR human-technology-organisation®* OR human-technology-organization®* OR
“organisational change*” OR “organizational change*” OR “organisational development”
OR ”organizational development” OR “organisational learning” OR “organizational
learning” OR “production innovation*” OR “organisation of work™ OR “organization of
work” OR “workplace innovation” OR “organizational innovation*” OR “organisational

innovation*” OR “attractive workplace*”

Database search results No. of hits
Scopus: S1 AND S2 (title/abstract/keywords) 811
Scopus: S1 AND S3 (title/abstract/keywords) 75
Psycinfo: S1 AND S2 (title/abstract/keywords) 98
Psychinfo: S1 AND S3 (title/abstract/keywords) 247
Socindex: ST AND S2 (title/abstract/keywords) 7
Socindex: S1 AND S3 (title/abstract/keywords) 27




Business Source Complete: SI AND S2 (title, abstract, keywords) 184

Business Source Complete: SI AND S3 (title, abstract, keywords) 236
Web of Science*: ST AND S2 (title, abstract, keywords) 593
Web of Science*: S1 AND S3 (title, abstract, keywords) 850

The searches were performed by Hanna Dahlin, Librarian at Lund University of Technology




Appendix 4: Compilation template

Compilation template

Reader — name of person who read the article

Research question — either RQ1 or RQ2

Reference — full reference

Summary — main results of the article

Company size — how company size is defined in the article

Industry — which industry/industries were covered

Country — which country/countries were covered

Method — how the study was conducted

Theory —which theoretical premises were used

Results — detailed description of the study's results

Practical tips — Where practical tips have been given, these have been described

? — Any ambiguities are noted here, along with notes on generalisabilit
y g > g g y

Exclusion — If exclusion is recommended, the reader enters the reason here




Appendix 5: Table of included studies

Included articles, research question 1

Author Title Country and Company size Method
industry
Al-Bayati Firm size influence on construction safety | USA Fewer than 10 employees, 10— | Quantitative
(2021) culture and construction safety climate Construction 50 employees, 50—100 Survey, 275 respondents
industry employees, 100-250
employees and 250 or more
employees
Baldock et | Influences on small-firm compliance- UK Small companies: fewer than | Quantitative
al. (20006) related behaviour: The case of workplace Multiple industries 50 employees Telephone survey, 1,087
health and safety respondents (owner,
manager of, in a few
cases, health and safety
manager)
Banwell et A cultural economy approach to Australia Small companies: fewer than | Qualitative
al. (2019) workplace health promotion in Australian 20 employees; medium-sized | Case studies (10

small and medium sized workplaces: A

companies: 20-199 employees

companies)




critical qualitative study

Interviews, 44 managers

and employees

Batrrett et al.

(2014)

Small firms and health and safety
harmonisation: Potential regulatory effects

of a dominant narrative

Australia

Multiple industries

Small companies: fewer than

20 employees

Qualitative
Literature review and

analysis of blogs and

websites
Beck et al. Patterns and predictors of workplace Germany One or more employees Quantitative
(2015) health promotion: Cross-sectional findings Multiple industries Survey secondary data,
from a company survey in Germany 6,500 companies
Bluff (2019) | How SMEs respond to legal requirements | Australia Small companies: 0—19 Qualitative
to provide information, training, Manufacturing employees; medium-sized Interviews, document
instruction and supervision to workers industry, companies: 20-249 employees analysis and non-
about work health and safety matters. construction participant observation
industry, at 46 companies
healthcare/social
work
Bonafede et | OHS management and employers' Italy 1-9, 1049, 50-249, 250 or Quantitative

al. (2016)

perception: Differences by firm size in a

large Italian company survey

Multiple industries

more employees

Telephone survey, 1,010

employers




Boustras et | Management of health and safety in micro- | Cyprus 1-10 employees Quantitative
al. (2015) firms in Cyprus—Results from a Multiple industries Survey, 244 micro
nationwide survey companies
Champoux | Occupational health and safety Canada Small companies: fewer than | Quantitative
& Brun management in small size enterprises: An Manufacturing 50 employees Telephone survey, 223
(2003) overview of the situation and avenues for industry owners/managers
intervention and research
Corneliussen | The impact of regulations on firms: A case | Scotland and 5-30 employees Qualitative
(2005) study of the biotech industry Norway Interviews with
Biotech founders, managers and
senior researchers, 14
companies
Gunnarsson | Swedish entreprencurs' use of occupational | Sweden Small companies: fewer than | Quantitative
et al. (2011) | health services Occupational 50 employees The survey was
health services and conducted in two
small companies rounds, five years apart.
from different There were 496
industries respondents in the first
round, and 251 in the
second round.




Gunnarsson | Systematic work environment Sweden Small companies: 4-40 23 companies were
et al. (2010) | management: Experiences from Manufacturing employees examined via before and
implementation in Swedish small-scale industry after studies. Two
enterprises different
implementation
methods (supervision
and networking).
Interviews and WEST.
Harrison et | Occupational health purchasing behaviour | UK Small and medium-sized Quantitative
al. (2013) by SMEs — a new theoretical model Occupational companies: 30-250 employees Survey, 387 respondents
health services and
small and medium-
sized companies
from different
industries
Hasle et al. | The working environment in small firms: | Denmark Small companies: fewer than | Qualitative
(2011) Responses from owner-managers Construction and 50 employees Interviews, 23

metal industries

companies, often (but
not always) with the
owner. Also company

visits and observations.




Hedlund et
al. (2017)

Tightrope walking: External impact factors
on workplace health management in small-

scale enterprises

Sweden and
Norway

Service companies
and construction

industry

Small companies: fewer than

20 employees.

Qualitative
Interviews, managers in

18 companies

Landstad et

al. (2017)

How managers of small-scale enterprises
can create a health promoting corporate

culture

Sweden and
Norway
Service companies

and construction

Small companies: fewer than

20 employees

Qualitative

Interviews, managers in

18 companies

industry
Landstad et | Management by values: A qualitative study | Sweden Small companies: 1-19 Qualitative
al. (2022) of how small business owners in the Cleaning industry employees Interviews, 9 company
cleaning sector view and implement their owners
employer responsibilities with respect to
occupational safety and health
management
Lehaney et | A survey that contributes to the UK Micro companies: 1-9 Quantitative
al. (2012) development of a framework to evaluate Multiple industries employees; small companies: Survey, 112 respondents

health and safety strategies in supply

chains

10—49 employees; medium-
sized companies: 50-249

employees; large companies:




over 250 employees

MacEachen | Workplace health understandings and International Fewer than 100 employees Literature study (14
et al. (2010) | processes in small businesses: A systematic articles)
review of the qualitative literature
Nordlof et A cross-sectional study of factors Sweden Small companies: fewer than | Quantitative
al. (2017) influencing occupational health and safety Manufacturing 49 employees; medium-sized Survey, 280 respondents
management practices in companies industry companies: 50-99 employees; (managers and safety
and large companies: over 100 representatives), 197
employees companies
Nordlof et Perceptions of work environment Sweden Small companies: 10—49 Quantitative
al. (2015) priorities: Are there any differences by Manufacturing employees; medium-sized Survey, 106 companies
company size? industry companies: 50-249 employees (managers and safety
representatives)
Pinder et al. | Occupational safety and health and smaller | UK Micro companies: fewer than | Qualitative

(2016)

organisations: Research challenges and

opportunities

Multiple industries

10 employees; small
companies: fewer than 50
employees; medium-sized
companies: fewer than 250

employees

149 structured
interviews, 21 semi-
structured interviews
with employees and
owners, nine
ethnographies on 179

micro, small and




medium-sized

companies.
Schmidt et | Utilizing occupational health services in Sweden Small companies: 1-50 Qualitative
al. (2016) small-scale enterprises: A 10-year Occupational employees 15 interviews in four

petspective

health services and
small companies in

different industries

occupational health
service providers, 38
small companies
interviewed in the first
round (67 interviews in
total), 25 in the second
round, of which 3 with
occupational health
service providers (after

10 years)

Sgrensen et

al. (2007)

Working in small enterprises--is there a

special risk?

Denmark

Multiple industries

1-4, 5-19, 20-49, 50-99, 100—
249, more than 250 employees

Quantitative
Telephone survey two
datasets, owners and

safety representatives,

2,799 workplaces
Taylor et al. | The role of business size in assessing the | Australia Small companies: fewer than | Quantitative
(2016) uptake of health promoting workplace Both private and 19 employees; medium-sized | Survey, 330




initiatives in Australia

public sector

organisations

companies: 20-200 employees;
and large companies: more

than 200 employees

respondents, 218

companies

Tenney et al.

(2019)

Health links(TM) assessment of total
worker health (R) practices as indicators of

organizational behavior in small business

USA

Multiple industries

Micro companies: 2—10
employees; small companies:
11-50 employees; medium-
sized companies: 51-200
employees; large companies:

more than 200 employees

Evaluation, 382

companies

Vickerts et al.

(2005)

Understanding small firm responses to

regulation

UK

Multiple industries

Micro companies: fewer than
10 employees; small

companies: fewer than 50

Qualitative/quantitative
Telephone survey, 1,087

companies, 108

employees interviews
Vinberg et | Ambiguity among managers in small-scale | Sweden and Small companies: fewer than | Qualitative
al. (2017a) enterprises: How to handle business and Norway 20 employees Interviews, 13 middle
workplace health management Service companies managers
and construction
industry
Vinberg et Cooperation between occupational health | Sweden and Small companies: fewer than | Quantitative
al. (2017b) services and small-scale enterprises in Norway 20 employees Survey, 138 occupational
Norway and Sweden: A provider Occupational health service providers




petspective health services

Wiman et al. | Views of the workplace as a health Sweden Small companies: 10-19 Qualitative

(2016) promotion arena among managers of small | Multiple industries | employees Interviews, 10 managers
companies

Zwetsloot et | Success factors for OSH implementation. | Europe, Sweden, Self-employed; small Discussion article

al. (2020) Opening the black box of OSH realization | Denmark, companies: 10-49 employees;
Germany medium-sized companies: 50-
249 employees; large
companies: more than 500
employees
Total 31
Included articles, research question 2
Author Title Country Method
Akselsson et al. Efficient and effective learning for safety from incidents Sweden Approx. 180 interviews and
(2012) Process industry analysis of 1,900 incident
reports in 6 companies
Atak & Kingma Safety culture in an aircraft maintenance organisation: A view | Netherlands Qualitative
(2011) from the inside Airline industry Case study (1 company)
5 interviews plus




observations, document

analysis
Bottrup (2005) Learning in a network: A ‘third way’ between school learning | Denmark Action research (11
and workplace learning? Both public and companies)
private sector
Bunner et al. (2021) | Perceived organizational support and perceived safety climate | Austria Quantitative

from the perspective of safety professionals: Testing

Health and safety

Survey, 162 respondents on

reciprocal causality using a cross-lagged panel design experts two occasions 1 year apart
Doytchev & Organizational learning and safety in design: Experiences Germany Quantitative
Hibberd (2009) from German industry Industry Survey, 24 companies
Duryan et al. Knowledge transfer for occupational health and safety: UK Qualitative
(2020) Cultivating health and safety learning culture in construction | Construction industry | 43 interviews

firms

EkI5f et al. (2004)

Is participative ergonomics associated with better working
environment and health? A study among Swedish white-

collar VDU users

Sweden

Multiple industries

Quantitative

Survey, 399 employees
responded initially, later
follow-up had 379

respondents, 11 companies

Granerud & Rocha
(2011)

Organisational learning and continuous improvement of

health and safety in certified manufacturers

Denmark

Manufacturing

Qualitative

Case studies (5 companies)




industry

Harrisson & Technological innovations, organizational change and Canada Qualitative

Legendre (2003) workplace accident prevention Manufacturing Case studies (7 companies)
industry

Hasle & Jensen Changing the internal health and safety organization through | Denmark Qualitative

(2006)

organizational learning and change management

Multiple industries

Case studies (11 companies)

Ingelgard &
Norrgren (2001)

Effects of change strategy and top-management involvement

on quality of working life and economic results

Sweden

Private and public

sector organisations

Quantitative

Survey, 69 companies

Justesen et al.

(2017)

Implementing workplace health promotion — role of middle

managers

Denmark

Private and public

sector organisations

Qualitative/quantitative

Case studies (6 companies)

Karltun (2004) Change processes and ergonomic improvements in small and | Sweden Qualitative/quantitative
medium enterprises Wood industry Case studies (2 companies)
Kiyantaj et al. The correlation relationship between concepts of learning Iran Quantitative

(2022)

organization and safety culture in Iran's nuclear and

radiological industries

Nuclear industry

Survey, 388 respondents, 45

companies
Kongsvik et al. HSE culture in the petroleum industry: Lost in translation? Norway Qualitative
(2016) Oil industry 14 interviews, 2 companies




Kristensen (2011) Managing OHS: A route to a new negotiating order in high- | Denmark Qualitative
performance work organizations? Industry Case study (1 company)
Mengolini & Lessons learnt from a crisis event: How to foster a sound Netherlands Case study (1 company)

Debarberis (2012)

safety culture

Nuclear industry

Rapaport & Business continuity as an adaptive social process Israel Quantitative
Kirschenbaum Multiple industries Case studies (approx. 13
(2008) companies)

Robson et al. Important factors in common among organizations making | Canada Qualitative

(2016) large improvement in OHS performance: Results of an Multiple industries Case studies (4 companies)
exploratory multiple case study
Roy (2003) Self-directed workteams and safety: A winning combination? | Canada Qualitative
Manufacturing Case studies (12 companies)
industry
Vranjes (2022) Putting workplace bullying in context: The role of high- Belgium Quantitative
involvement work practices in the relationship between job Multiple industries Survey, 28,923 employees,
demands, job resources, and bullying exposure 144 companies
Widerszal-Bazyl & | Employee direct participation in organisational decisions and | Poland Quantitative

Warszewska- workplace safety Multiple industries Survey, 192 managers at 192
Makuch (2008) companies
Total 22







Appendix 6:

Compilation of excluded full texts and reason for exclusion

Reference, research question 1

Reason for exclusion

Alvarez I, Cilleruelo E, Zamanillo 1. Is formality in knowledge
management practices related to the size of organizations? The

Basque Case. Hum Factors Ergonomics Manuf 2016;26(1):127-144.

Focus not on work
environment

management

Barbeau E, Roelofs C, Youngstrom R, Sorensen G, Stoddard A,
LaMontagne AD. Assessment of occupational safety and health

programs in small businesses. Am | Ind Med 2004;45(4):371-379.

Method development

Boring P. The relationship between firm productivity, firm size and

CSR objectives for innovations. Eurasian Bus Rev 2019;9(3):269-297.

Focus not on work
environment

management

Bradshaw LM, Curran AD, Eskin F, Fishwick D. Provision and
perception of occupational health in small and medium-sized

enterprises in Sheffield, UK. Occup Med 2001;51(1):39-44.

Method development

Guo BHW, Yiu TW, Gonzalez VA. Does company size matter?
Validation of an integrative model of safety behavior across small and

large construction companies. | Saf Res 2018; 64:73—81.

Method development

Hayman J, Lamm F, Anderson D. Cultural dimensions of
occupational safety and health in the New Zealand fishing industry: A
study of small fishing businesses. Policy Pract Health Saf
2013;11(1):31-44.

Wrong focus, industry

Macdonald EB, Sanati KA. Occupational Health Services now and in
the Future: The need for a paradigm Shift. ] Occup Environ Med
2010;52(12):1273-1277.

Not company size

Meggeneder O. Style of management and the relevance for workplace
health promotion in small and medium sized enterprises. | Public

Health 2007;15(2):101-107.

Wrong focus, does not

discuss empirical data




Rigby M, Lawlor T. Health and Safety in Small Firms with Particular
Reference to Spain. International Small Business Journal: Researching

Entrepreneurship 2001;19(2):31.

Not relevant context

Schwatka NV, Dally M, Shore E, Dexter L, Tenney L, Brown CE, et
al. Profiles of total worker health (R) in United States small

businesses. BMC Public Health 2021;21(1).

Not relevant context

Schwatka NV, Goldenhar LM, Johnson SK. Change in frontline
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